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Abstract

he employee’s discipline is needed in every the company, with discipline will make the work

quickly completed and can be more thorough, and can make the employees satisfied. Employee
loyalty is created automatically if work discipline is carried out well. Job satisfaction makes employees
loyal to the company. The result of the employees’ loyalty increase the company’s profit and the value
of shares rise. Companies can increase salary, incentive, and the company development, also able to
compete with other companies. The purpose of this study is to analyze and to determine employees’
discipline, employee’s satisfaction and employees’ loyalty. The research method used a multiple
regression analysis. The research results is employee’s loyalty iscreased proportionally the increasing
of the employee’s discipline and employees’ satisfaction.
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