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ABSTRAKSI 
 

2031500768 

Muhammad Rizqi 

 

 

PENGARUH DISIPLIN KERJA,STRES KERJA DAN KUALITAS KERJA 

TERHADAP PRODUKTIVITAS PEGAWAI 

(Studi Pada Pegawai Direktorat Jenderal Kekuatan Pertahanan di 

Kementerian Pertahanan Republik Indonesia) 

(Vii Halaman,130Halaman,2024,22Tabel,12gambar,16lampiran) 

 

Penelitian ini bertujuan untuk meneliti pengaruh Disiplin Kerja,Stres Kerja 

dan Kualiatas Kerja terhadap Produktivitas Pegawai Direktorat Jenderal Kekuatan 

Pertahanan di Kementerian Pertahanan Republik Indonesia.Metode penelitian yang 

digunakan adalah deskriptif kuantitatif serta uji hipotesanya menggunakan regresi 

linear berganda. Populasi karyawan Pegawai Direktorat Jenderal Kekuatan 

Pertahanan di Kementerian Pertahanan Republik Indonesia sebanyak 40 karyawan 

dan pengambilan sampel pada penelitian ini menggunakan teknik Nonprobability 

Sampling dengan menggunakan jenis sampling jenuh dan jumlah responden 

sebanyak 40 karyawan. Data dikumpulkan melalui kuesioner dengan skala likert 

yang diolah menggunakan software Microsoft Excel 2013 dan Statistic Product 

Service and Solution (SPSS) v.22. Hasil penelitian menunjukkan bahwa variabel 

Disiplin kerja  berpengaruh signifikan terhadap produktivitas pegawai,  Stres kerja 

berpengaruh signifikan terhadap produktivitas pegawai sedangkan Kualitas kerja 

tidak berpengaruh dan tidak signifikan terhadap produktivitas pegawai. Hasil dari 

penelitian ini diharapkan dapat meningkatkan produktivitas pegawai Direktorat 

Jenderal Kekuatan Pertahanan di Kementerian Pertahanan Republik Indonesia 

 

Kata kunci : Disiplin Kerja,Stres Kerja, Kualitas Kerja, dan Produktivitas Pegawai 
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THE INFLUENCE OF WORK DISCIPLINE, WORK STRES AND WORK 

QUALITY ON EMPLOYEE PRODUCTIVITY 

(Study on employees of the directorate general of defense forces at the 

ministry of defense of the republic of indonesia) 

(Vii Pages,130 Pages,2024,22Tables,12images,16attachments) 

  

This research aims to examine the influence of Work Discipline, Work Stress and 

Work Quality on Employee Productivity of the director general of defense forces 

at the ministry of defense of the republic of Indonesia. The research method used is 

quantitative descriptive and hypothesis testing uses multiple linear regression. The 

employee population at the Ministry of Defense is 40 employees and the sample 

taken in this study used the Nonprobability Sampling technique using saturated 

sampling and the number of respondents was 40 employees. Data was collected 

through a questionnaire with a Likert scale which was processed using Microsoft 

Excel 2013 software and Statistics Product Service and Solution (SPSS) v.22. The 

research results show that the work discipline variable has a significant effect on 

employee productivity, work stress has a significant effect on employee 

productivity, while work quality has no effect and is not significant on employee 

productivity. It is hoped that the results of this research can increase this research 

can increase the productivity of   employees of the directorate general of defens 

forces at the Ministry of Defense of the republic of indonesia. 

 

Keywords: Work Discipline, Work Stres, Work Quality, and Employee 

Productivity 
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