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ABSTRAKSI

2231500386
Siti Delima Sari

PENGARUH MOTIVASI KERJA, LINGKUNGAN KERJA DAN DISIPLIN KERJA
TERHADAP PRODUKTIVITAS KERJA

(Studi Kasus Pada Pegawai Kantor Kecamatan Larangan Di Kota Tangerang)

(xviii halaman, 138 halaman, 10 gambar, 32 tabel, 21 lampiran)

Penelitian ini bertujuan untuk mengetahui pengaruh Motivasi Kerja, Lingkungan Kerja, dan
Disiplin Kerja terhadap Produktivitas Kerja Pegawai Kantor Kecamatan Larangan Di Kota
Tangerang. Penelitian ini menggunakan kuesioner dengan skala Likert dan melibatkan sampel
sebanyak 51 pegawai dengan metode Non Probability Sampling dan teknik sampel jenuh. Hasil
analisis regresi linier berganda menggunakan SPSS versi 26 menunjukkan bahwa Motivasi
Kerja berpengaruh positif dan signifikan terhadap Produktivitas Kerja Pegawai, Lingkungan
Kerja berpengaruh positif dan signifikan terhadap Produktivitas Kerja Pegawai, sedangkan
Disiplin Kerja tidak berpengaruh signifikan terhadap Produktivitas Kerja Pegawai. Temuan ini
memberikan wawasan bagi manajemen Kantor Kecamatan Larangan Kota Tangerang dalam
meningkatkan kualitas lingkungan kerja pegawai serta menerapkan kebijakan disiplin kerja
yang lebih tepat guna meningkatkan produktivitas kerja pegawai, dengan implikasi praktis
terhadap peningkatan produktivitas kerja pegawai, efektivitas organisasi, serta sebagai
referensi bagi penelitian selanjutnya di bidang manajemen sumber daya manusia.

Kata Kunci: Motivasi Kerja, Lingkungan Kerja, Disiplin Kerja, Produktivitas Kerja
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ABSTRACT

2231500386
Siti Delima Sari

THE INFLUENCE OF WORK MOTIVATION, WORK ENVIRONMENT, AND
WORK DISCIPLINE ON WORK PRODUCTIVITY

(Case Study Of Employees at the Larangan District Office In Tangerang City)
(xviii pages, 138 pages, 10 figures, 32 tables, 21 appendices)

This study aims to examine the effect of work motivation, work environment, and work
discipline on employee work productivity at the Larangan District Office, Tangerang City. This
research employed a quantitative approach using a questionnaire with a Likert scale. The
sample consisted of 51 employees selected through a non-probability sampling method using
the saturated sampling technique. The data were analyzed using multiple linear regression with
SPSS version 26. The results indicate that work motivation has a positive and significant effect
on employee work productivity, and the work environment also has a positive and significant
effect on employee work productivity. Meanwhile, work discipline does not have a significant
effect on employee work productivity. These findings provide insights for the management of
the Larangan District Office, Tangerang City, to improve the quality of the work environment
and implement more effective work discipline policies in order to enhance employee work
productivity. Furthermore, this study offers practical implications for improving employee
productivity and organizational effectiveness, and serves as a reference for future research in
the field of human resource management.

Keywords: Work Motivation, Work Environment, Work Discipline, Employee Work Productivity



