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ABSTRAKSI

2231500121
RAISSA MAHARANI

PENGARUH MOTIVASI, LINGKUNGAN KERJA, DAN KOMPENSASI
TERHADAP KINERJA KARYAWAN
(Studi pada Karyawan Kantor Kelurahan Pakulonan Barat)

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi, lingkungan
kerja, dan kompensasi terhadap kinerja karyawan pada Kantor Kelurahan Pakulonan
Barat. Penelitian menggunakan metode kuantitatif dengan instrumen kuesioner skala
Likert. Sampel penelitian berjumlah 42 karyawan yang ditentukan menggunakan
metode Non-Probability Sampling dengan teknik sampel jenuh. Analisis data
dilakukan menggunakan regresi linier berganda dengan bantuan SPSS versi 26. Hasil
penelitian menunjukkan bahwa motivasi berpengaruh positif dan signifikan terhadap
Kinerja karyawan. Sementara itu, lingkungan kerja dan kompensasi tidak berpengaruh
signifikan terhadap kinerja karyawan. Hasil tersebut mengindikasikan bahwa kondisi
lingkungan kerja yang ada telah dianggap cukup memadai oleh karyawan sehingga
tidak menjadi faktor utama yang memengaruhi Kinerja. Selain itu, kompensasi yang
diberikan telah sesuai dengan ketentuan yang berlaku dan diterima secara merata,
sehingga belum menjadi pendorong utama dalam meningkatkan kinerja karyawan.
Penelitian ini diharapkan dapat menjadi bahan pertimbangan bagi Kantor Kelurahan
Pakulonan Barat dalam upaya meningkatkan kinerja karyawan serta menjadi referensi
bagi penelitian selanjutnya di bidang manajemen sumber daya manusia.

Kata Kunci: Motivasi, Lingkungan Kerja, Kompensasi, Kinerja Karyawan



ABSTRACT

2231500121
RAISSA MAHARANI

THE INFLUENCE OF MOTIVATION, WORK
ENVIRONMENT, AND COMPENSATION ON EMPLOYEE
PERFORMANCE

(A Study of Employees at Pakulonan Barat Village Office)

This study aims to analyze the influence of motivation, work
environment, and compensation on employee performance at the Pakulonan
Barat Village Office. The study employed a quantitative research method using
a Likert-scale questionnaire as the research instrument. The sample consisted
of 42 employees selected through a non-probability sampling method using a
saturated sampling technique. Data were analyzed using multiple linear
regression with the assistance of SPSS version 26. The results indicate that
motivation has a positive and significant effect on employee
performance. Meanwhile, the work environment and compensation do not have
a significant effect on employee performance. These findings suggest that the
existing work environment is perceived by employees as sufficiently adequate,
and therefore it is not a primary factor influencing their performance. In
addition, the compensation provided is considered to be in accordance with
applicable regulations and
distributed fairly among employees, making it less likely to serve as a major
driver of performance improvement. This study is expected to serve as a
consideration for the Pakulonan Barat Village Office in its efforts to enhance
employee performance and as a reference for future research in the field of
human resource management.

Keywords: Motivation, Work Environment, Compensation, Employee Performance.



