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ABSTRAKSI

2231500139

Annisa Rahmawati

PENGARUH EMPLOYEE ENGAGEMENT, PENGEMBANGAN KARIR,
DAN LINGKUNGAN KERJA TERHADAP KINERJA PEGAWAI

(Studi pada Pegawai Kelurahan Sukabumi Selatan, Jakarta Barat )
(cxlviii halaman, 148 halaman, 10 gambar, 31 tabel, 22 lampiran)

Penelitian ini bertujuan untuk menyelidiki pengaruh Employee Engagement,
Pengembangan Karir dan Lingkungan Kerja terhadap Kinerja Pegawai pada
Kelurahan Sukabumi Selatan, Jakarta Barat. Penelitian ini menggunakan kuesioner
dengan skala Likert dan melibatkan sampel sebanyak 40 pegawai dengan metode
Non Probability Sampling dan teknik sampel jenuh. Hasil analisis regresi linier
berganda menggunakan SPSS versi 26 menunjukkan bahwa Employee Engagement
berpengaruh positif dan signifikan ternadap Kinerja Pegawai, Pengembangan Karir
berpengaruh positif dan signifikan terhadap Kinerja Pegawai, sedangkan
Lingkungan Kerja berpengaruh positif dan signifikan terhadap Kinerja Pegawai.
Temuan ini memberikan wawasan bagi manajemen Kelurahan Sukabumi Selatan
dalam meningkatkan kualitas Employee Engagement serta menerapkan
Pengembangan Karir yang tepat guna meningkatkan Kinerja Pegawai, dengan
implikasi praktis terhadap peningkatan efektivitas organisasi, serta sebagai
referensi bagi penelitian selanjutnya di bidang manajemen sumber daya manusia.

Kata Kunci: Employee Engagement, Pengembangan Karir dan Lingkungan Kerja
Kinerja Pegawai
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ABSTRACT

2231500139

Annisa Rahmawati

THE INFLUENCE OF EMPLOYEE ENGAGEMENT, CAREER DEVELOPMENT,
AND WORK ENVIRONMENT ON EMPLOYEE PERFORMANCE

(Study of Employees in South Sukabumi, West Jakarta)
(cxlviii pages, 148 pages, 10 figures, 31 tables, 22 appendices)

This study aims to investigate the influence of Employee Engagement, Career
Development, and Work Environment on Employee Performance in South Sukabumi ,
West Jakarta. This study used a Likert-scale questionnaire and involved a sample of 40
employees using the Non-Probability Sampling method and saturated sampling
technique. The results of multiple linear regression analysis using SPSS version 26
indicate that Employee Engagement has a positive and significant effect on Employee
Performance, Career Development has a positive and significant effect on Employee
Performance, and Work Environment has a positive and significant effect on Employee
Performance. These findings provide insight for the management of South Sukabumi in
improving the quality of Employee Engagement and implementing appropriate Career
Development to improve Employee Performance, with practical implications for
increasing organizational effectiveness and as a reference for further research in the
field of human resource management.

Keywords: Employee Engagement, Career Development, and Work Environment
Employee Performance
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