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ABSTRAKSI

2031502079
FADI ALKAUSAR

Pengaruh Motivasi, Disiplin Kerja, Dan Lingkungan Kerja Terhadap
Semangat Kerja(Studi Kasus Pada Guru SMP Islam Al-Hasanah)

Penelitian ini bertujuan untuk mengetahui Motivasi, Disiplin Kerja dan Lingkungan
Kerja terhadap Semangat Kerja Guru SMP Islam Al-Hasanah di Kota Tangerang.
Sampel dalam penelitian ini adalah guru SMP Islam Al-Hasanah yang berjumlah
40 orang. Data dikumpulkan melalui kuesioner dengan skala likert yang diolah
menggunakan software Microsoft Excel 2019 dan SoftwareSPSS versi

22. Teknik sampling yang digunakan dalam penelitian ini yaitu Non Probability
Sampling dengan menggunakan sampling jenuh. Motode penelitian yang
digunakan adalah regresi linear berganda. Hasil dari penelitian ini menunjukan
bahwa variabel Motivasi berpengaruh signifikan terhadap Kepuasan Kerja
Karyawan , variabel Disiplin Kerja berpengaruh signifikan terhadap Kepuasan
Kerja Karyawan, variabel Lingkungan Kerja berpengaruh signifikan terhadap
Kepuasan Kerja Karyawan.

Kata Kunci : Motivasi, Disiplin Kerja, Lingkungan Kerja dan Semangat Kerja Guru



ABSTRACT

2031502079
FADLI ALKAUSAR

The Influence of Motivation, Work Discipline, and Work Environment on Work
Morale (Case Study of Al-Hasanah Islamic Middle School Teachers)

This research aims to determine Motivation, Work Discipline and Work
Environment on the Work Spirit of Al-Hasanah Islamic Middle School Teachers
in Tangerang City. The sample in this research was Al-Hasanah Islamic Middle
School teachers, totaling 40 people. Data was collected through a questionnaire
with a Likert scale which was processed using Microsoft Excel 2019 software and
SPSS version

22. The sampling technique used in this research is Non Probability Sampling
using saturated sampling. The research method used is multiple linear regression.
The results of this research show that the Motivation variable has a significant
effect on Employee Job Satisfaction, the Work Discipline variable has a
significant effect on Employee Job Satisfaction, the Work Environment variable
has a significant effect on Employee Job Satisfaction.

Keywords: Motivation, Work Discipline, Work Environment and Teacher Work

Morale
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