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ABSTRAKSI

1931500423
Anhar Aprianto

Pengaruh Beban Kerja, Lingkungan Kerja dan Pengembangan Karir
Terhadap Loyalitas Pegawai (Studi Kasus pada Auditorat Keuangan Negara

| Badan Pemeriksa Keuangan Republik Indonesia)

(xii halaman, 112 halaman, 2023, 27 tabel, 9 gambar, 17 lampiran)

Penelitian ini bertujuan untuk meneliti pengaruh beban kerja, lingkungan kerja,
dan pengembangan karir terhadap loyalitas pegawai di Auditorat Keuangan
Negara | Badan Pemeriksa Keuangan Republik Indonesia. Penelitian ini
menggunakan metode penelitian deskriptif kuantitatif melalui pengumpulan data
dan analisis kuantitatif dengan menggunakan SPSS versi 22. Pengambilan sampel
pada penelitian ini menggunakan teknik probability random sampling dengan
jumlah responden sebanyak 37 pegawai. Data dikumpulkan melalui kuesioner
dengan skala likert yang telah diolah menggunakan software Microsoft Excel 2019
dan software SPSS versi 22. Teknik analisis data menggunakan uji asumsi klasik,
analisis regresi linear berganda, uji t dan koefisien determinasi. Hasil penelitian
menunjukkan bahwa secara parsial beban kerja tidak berpengaruh signifikan
terhadap loyalitas pegawai, lingkungan kerja berpengaruh signifikan terhadap
loyalitas pegawai, pengembangan Karir tidak berpengaruh signifikan terhadap
loyalitas pegawai. Hasil dari penelitian ini diharapkan dapat meningkatkan
loyalitas pegawai di Auditorat Keuangan Negara | Badan Pemeriksa Keuangan

Republik Indonesia.

Kata kunci: Beban Kerja, Lingkungan Kerja, Pengembangan Karir, Loyalitas
Pegawai.
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ABSTRACT

1931500423
Anhar Aprianto

The Influence of Workload, Work Environment and Career Development on
Employee Loyalty (Case Study on the State Financial Auditorate | of the
Supreme Audit Agency of the Republic of Indonesia)

(xii pages, 112 pages, 2023, 27 tables, 9 figures, 17 attachments)

This study aims to examine the effect of workload, work environment, and career
development on employee loyalty in the State Finance Auditorate | of the
Supreme Audit Agency of the Republic of Indonesia. This study used a
quantitative descriptive research method through data collection and quantitative
analysis using SPSS version 22. Sampling in this study used a probability random
sampling technique with a total of 37 employees as respondents. Data was
collected through a questionnaire with a Likert scale which had been processed
using Microsoft Excel 2019 software and SPSS software version 22. Data analysis
techniques used the classical assumption test, multiple linear regression analysis, t
test and coefficient of determination. The results showed that partially workload
has no significant effect on employee loyalty, work environment has a significant
effect on employee loyalty, career development has no significant effect on
employee loyalty. The results of this study are expected to increase employee
loyalty in the State Financial Auditorate | of the Supreme Audit Agency of the
Republic of Indonesia.

Keywords: Workload, Work Environment, Career Development, Employee

Loyalty.
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