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Abstraksi

2431600531
Rizky Octaviani

Pengaruh Pelatihan, Pengalaman Mengajar Dan Kompetensi Digital Terhadap
Perilaku Kerja Inovatif Pengajar Di Sekolah Kak Seto
(xv halaman, 122 halaman, 5 gambar, 28 tabel, 14 lampiran)

Penelitian ini bertujuan untuk menganalisis pengaruh pelatihan, pengalaman mengajar, dan
kompetensi digital terhadap perilaku kerja inovatif pengajar di Sekolah Kak Seto. Penelitian
ini menggunakan pendekatan kuantitatif dengan metode survei. Populasi dalam penelitian ini
adalah seluruh pengajar di Sekolah Kak Seto, dengan teknik pengambilan sampel jenuh
sehingga seluruh populasi dijadikan responden. Data dikumpulkan melalui kuesioner
terstruktur yang telah diuji validitas dan reliabilitasnya. Analisis data dilakukan menggunakan
regresi linier berganda dengan bantuan perangkat lunak SPSS. Hasil penelitian menunjukkan
bahwa secara parsial pelatihan berpengaruh signifikan terhadap perilaku kerja inovatif pengajar
dengan nilai t hitung sebesar 2,896, pengalaman mengajar berpengaruh signifikan dengan nilai
t hitung sebesar 2,649, dan kompetensi digital berpengaruh signifikan dengan nilai t hitung
sebesar 3,137, yang seluruhnya lebih besar dari nilai t tabel sebesar 2,00324 pada tingkat
signifikansi 5%. Secara simultan, pelatihan, pengalaman mengajar, dan kompetensi digital
berpengaruh signifikan terhadap perilaku kerja inovatif pengajar dengan nilai F hitung sebesar
43,030 yang lebih besar dari nilai F tabel sebesar 3,16. Nilai koefisien determinasi (R?) sebesar
69,7% menunjukkan bahwa ketiga variabel tersebut mampu menjelaskan variasi perilaku kerja
inovatif pengajar, sedangkan 30,3% dipengaruhi oleh faktor lain di luar penelitian. Dengan
demikian, dapat disimpulkan bahwa peningkatan kualitas pelatihan, pengelolaan pengalaman
mengajar yang efektif, serta penguatan kompetensi digital merupakan faktor penting dalam
mendorong perilaku kerja inovatif pengajar.

Kata kunci: Pelatihan, Pengalaman Mengajar, Kompetensi Digital, Perilaku Kerja Inovatif,
Sekolah Kak Seto.
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Abstract

2431600531
Rizky Octaviani

The Influence of Training, Teaching Experience, and Digital Competence on Teachers’
Innovative Work Behavior at Sekolah Kak Seto
(xv pages, 122 pages, 5 figures, 28 tables, 14 appendices)

This research to analyze the effects of training, teaching experience, and digital competence on
the innovative work behavior of teachers at Sekolah Kak Seto. This research employed a
quantitative approach using a survey method. The population of this study consisted of all
teachers at Sekolah Kak Seto, and a saturated sampling technique was applied, in which the
entire population was used as the research sample. Data were collected through structured
questionnaires that had been tested for validity and reliability. Data analysis was conducted
using multiple linear regression with the assistance of SPSS software.

The results show that, partially, training has a significant effect on teachers’ innovative work
behavior with a t-value of 2.896, teaching experience has a significant effect with a t-value of
2.649, and digital skills have a significant effect with a t-value of 3.137. All t-values exceed
the t-table value of 2.00324 at a 5% significance level. Simultaneously, training, teaching
experience, and digital skills have a significant effect on teachers’ innovative work behavior,
as indicated by an F-value of 43.030, which is greater than the F-table value of 3.16. The
coefficient of determination (R2?) of 69.7% indicates that these three independent variables
explain 69.7% of the variance in teachers’ innovative work behavior, while the remaining
30.3% is influenced by other factors outside this study.

Based on these findings, it can be concluded that improving the quality of training, effectively
managing teaching experience, and strengthening digital competence are important factors in
encouraging innovative work behavior among teachers.

Keywords: Training, Teaching Experience, Digital Competence, Innovative Work Behavior,
Kak Seto School.
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