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ABSTRAKSI

2331600607
Syafrinaldi

Pengaruh Budaya Organisasi, Etos Kerja, Dan Komunikasi Kerja Terhadap
Produktivitas Kerja Pegawai Komisi Kejaksaan Republik Indonesia

(xii halaman, 151 halaman, 2025, 5 gambar, 28 tabel, 5 lampiran)

Di dunia kerja saat ini, produktivitas pegawai menjadi faktor kunci dalam
keberhasilan organisasi. Budaya organisasi, etos kerja, dan komunikasi kerja
berperan penting dalam meningkatkan produktivitas pegawai. Oleh karena itu,
penelitian ini bertujuan untuk menganalisis pengaruh budaya organisasi, etos kerja,
dan komunikasi kerja terhadap produktivitas kerja. Penelitian dilakukan di Komisi
Kejaksaan Republik Indonesia dengan sampel sebanyak 40 Pegawai. Teknik
Pengambilan sampel dengan sampel jenuh atau sensus, sedang pengumpulan data
menggunakan kuesioner dan teknik analisis data menggunakan regresi linear
berganda dengan SPSSversi27. Hasil penelitian menunjukkan bahwa budaya
organisasi berpengaruh positif dan signifikan terhadap produktivitas kerja. Etos
kerja juga berpengaruh positif dan signifikan terhadap produktivitas kerja. Selain
itu, komunikasi kerja terbukti memiliki pengaruh positif dan signifikan terhadap
produktivitas kerja pegawai. Secara simultan, hasil analisis regresi linear berganda
menunjukkan bahwa budaya organisasi, etos kerja, dan komunikasi kerja
berpengaruh positif dan signifikan terhadap produktivitas kerja. Temuan ini
menunjukkan bahwa untuk meningkatkan produktivitas pegawai, organisasi perlu
memperkuat budaya kerja yang kondusif, mendorong etos kerja yang tinggi, serta
meningkatkan efektivitas komunikasi dalam lingkungan kerja.

Kata Kunci: budaya organisasi, etos kerja, komunikasi kerja, produktivitas kerja,
regresi linear berganda.
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ABSTRACT

2331600607
Syafrinaldi

The Influence of Organizational Culture, Work Ethic, and Workplace
Communication on Employee Productivity at the Commission of the Prosecutor's
Office of the Republic of Indonesia
(xii pages, 151 pages, 2025, 5 images, 28 tables, 5 appendices)

In today's work environment, employee productivity is a key factor in In
today's work environment, employee productivity is a key factor in organizational
success. Organizational culture, work ethic, and workplace communication play an
essential role in enhancing employee productivity. Therefore, this study aims to
analyze the influence of organizational culture, work ethic, and workplace
communication on work productivity. The research was conducted at the
Commission of the Prosecutor's Office of the Republic of Indonesia, with a sample
of 40 employees. The sampling technique used was a saturated sample or census,
while data collection was conducted through questionnaires, and data analysis was
performed using multiple linear regression with SPSS version 27.

The results indicate that organizational culture has a positive and
significant effect on work productivity. Similarly, work ethic has a positive and
significant impact on work productivity. Moreover, workplace communication also
positively and significantly influences employee work productivity. Simultaneously,
the results of the multiple linear regression analysis show that organizational
culture, work ethic, and workplace communication collectively have a positive and
significant effect on work productivity. These findings suggest that to enhance
employee productivity, organizations must strengthen a conducive work culture,
encourage a high work ethic, and improve effective communication within the
workplace.

Keywords: organizational culture, work ethic, workplace communication,
work productivity, multiple linear regression.
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